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Project Aims 

Review #1 Review #2

To investigate the 
nature of racism 
experienced by nurses 
across Canada

To investigate, assess 
and characterize the 
impacts of COVID-19 on 
nurses and also their 
service provision and 
delivery

Mixed methods 
study 

To develop strategies to 
address negatives impacts 
of racial discrimination and 
the COVID-19 pandemic, 
for  improve nurse-related 
and patient outcomes.



Scoping Review Questions 
What is the available evidence on racism and discrimination experienced by nurses in 
the workplace across Canada?

What are the impacts of COVID-19 on nurses in Canada and their service provision and 
delivery? results will not discussed today



Racism
According to the UN:
"an ideology constructed that 
assigns a certain race and/or ethnic 
group to a position of power over 
others on the basis of physical and 
cultural attributes, as well as 
economic wealth, involving 
hierarchical relations where the 
"superior' race exercises domination 
and control over others." 



RACISM      RACIAL DISCRIMINATION  





What is the available evidence on racism and discrimination experienced by nurses in the 
workplace across Canada?





What is the available evidence on racism and discrimination experienced by nurses in the 
workplace across Canada?

N=182





Location



Racial discrimination 

De Jure De facto

• Immigration laws

• School admission practices • Career progression

• Patient assignment

• Harassment /violence from patients

• Practice settings

• Hiring  practices 

• Lack of educational opportunities 

Racist Beginnings Persist

• Lack of moral commitment to antiracism

• Enforcement of western philosophies

• Enforcement of western gendered oppression

• Disciplinary actions



Group participation



Racism or racial discrimination?

A registered nurse working in long-
term facility says she heard Black 
nurses have lower resiliency 
compared to White nurses.



A review of hiring practices found that 
despite qualified applicants from all 
backgrounds, only nurses of Filipino 
descent were hired in the past 10 
years.

Racism or racial discrimination?



Racism or racial discrimination?

An Indigenous primary care nurse 
working in an Indigenous community 
was told by their manager that they 
were surprised to find out that they 
were a “real nurse.” 



Racism or racial discrimination?

The only visible miniroity nurse tells 
you that each time they walk into 
their patient’s room, they direct 
them to the trash can.



De Jure or De facto?

A Black nurse is frequently subjected to racial slurs by 
patients, asked about where they went to nursing school, and 
told that they do not want them for a nurse. They have 
reported these instances to their manager, but the abusive 
behaviours by patients continue.



De Jure or De facto?
An internationally-educated nurse from xxxx has recently 
arrived in Canada as a landed immigrant. They have been 
unable to obtain their provincial nursing license as their 
home province does not recognize their educational 
background. They have been told they must redo their 
nursing education in order to obtain their license.



De Jure or De facto?

An Indigenous nurse was told by their manager that 
they should get paid less than their non-Indigenous 
colleagues because “you don’t have to pay taxes.” 



De Jure or De facto?
A visible minority nurse has worked on a medical/surgical 
unit for a number of years. They have recently completed an 
MBA with the hope that they will be considered for a 
leadership position. There has never been a [visible minority] 
nurse in a leadership position in their hospital. After 
speaking with another visible minority colleague, the nurse 
was told that any new leadership positions are already 
spoken for, the job descriptions are often tailored to the 
prospective candidate, and “don’t even bother applying 
because they will never hire one of us”.



Think about your workplace, in what 
ways are de jure and de facto  forms of 
racial discrimination occurring that 
need to be addressed?

Pause & Reflect





PART 3:
MIXED-METHODS 

STUDY

















































Where are you on the 
continuum?



Pause & Reflect
1.Take 1 minute to collect your thoughts.
2.On the provided paper, reflect on the session. 
3.Write yourself a letter about what you have learned, what if 

anything has shifted for you and how you wish to move forward in 
your current role by addressing the following questions:

a. What are three (3) main information you learned today?
b. What are two (2) things you want to explore further?
c. What is one (1) action you want to take following this session



"Innocence functions to relieve guilt, while 
abnegating responsibility to change"

Hantke et al., 2022





Thank
you!

racisminnursing@uvic.c
aCredit: Chris Dordunooa


